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Attracting & Retaining 
– Top Talented Women –

Corporate Programs
Whether you are in top management, corporate diversity or human
resources, you face the following challenges:

# Meeting diversity requirements in the workplace

# Finding the best and the brightest employees

# Building a pipeline to your corporate boardroom

# Retaining top performers and stopping the revolving door

WITI’s programs to attract and retain women have the 20/20 vision to bring
you solutions that ultimately impact your bottom line:

WITI4HIRE: A full service job board that allows you to post individual
positions, upload all of your company’s jobs, and search the resume
database to find qualified, extraordinary women

OPPORTUNITYEXPOS: Quarterly expos at WITI Conferences that 
bring together top companies that are offering women new and 
exciting career opportunities

WITI PROFESSIONALDEVELOPMENT: Unique programs designed to 
accelerate the progress of your business and your employees 

WITI CORPORATEMEMBERSHIP: Provides your organization access 
to our exclusive global network of talented, tech savvy women

Contact WITI today!
corpora teprograms@corp.wi t i . com

“One hallmark of Deloitte & Touche’s
INITIATIVE FOR THE RETENTION AND

ADVANCEMENT OF W     OMEN  is a clearly
articulated business case. The firm
demonstrates the link between
bottom-line profitability and growth 
with gender diversity, particularly by
calculating the tremendous cost of
turnover. The firm recognizes that women
possess many of the critical skills and
experiences to serve clients worldwide.”

– Catalyst, Passport to Opportunity: 
U.S. Women in Global Business, 2000

“The smart money was on the women 
in 2003. Eight Fortune 500 companies
have female CEOs, and as a group they
outperformed the broader market by a
substantial margin… That’s a 52% gain 
for the women vs. a 27% gain for the
index of all large companies.”

– “2003: Year of the Woman 
Among the ‘Fortune’ 500?” 

by Del Jones, USA Today


